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Crartss mpucBsSYeHA JOCHIIKEHHIO BIUIMBY TEOpli MOKOJIHb Ha (OpMYBaHHS
MOTHBAIlli MPAI[IBHUKIB y Cy4acHHX ymoBaX. PO3rJIsHYTO CyTHICTh Ta OCHOBHI
KpUTEpii Teopii MOKOJIHb. 3AIHCHEHO CTPYKTYPHHI aHalli3 pobouoi crimm Y KpaiHu
3a BIKOBUMHU IpylaMu Ta pO3paxOBaHO OPIEHTOBHY YaCTKY MOKOJIIHb y poO0Yiil cuii
y 2021 p. Y3araiapHeHO XapaKTepH1 0COOJMBOCTI Pi3HUX MOKOJIIHB MPale3aTHOTO
BIKY. [X OCHOBHI MOTHBHM /10 MisUTHHOCTI BHOKPEMIJICHO 3a JIOTIOMOTOI0 MPOBEAECHHS
COLIIOJIOTTYHOTO ONUTYBAHHS, B IKOMY B35JIM y4acTh 164 pecrionaeHT. Pesynbratu
OMUTYBaHHS [MOKa3aJid, W0 HaWKpaIlow MOTHUBAIlE s 0eb6i-OyMepiB €
maHoOMMBE CTaBJICHHS, IIOBara, KOPIIOPATHBHICTh, HArOpPOAW, HASIBHICTH

COIIAJIBHOTO TAaKeTy; JUIsl TOKOJIHHS X — BUKJIHMKH, CTaOUIbHICTH y poOOTI,



BU3HAHHS, 3BOPOTHUN 3B’S30K; JUIA TMOKOJMIHHA Y — IUICTIOKJIaIaHHS,
BIJIMOBIATBHICTh, KOMaHIHA po0OOTa, yBara Ha pe3yJibTaTax, 3aly4yeHICThb; JUIs
MOKOJIHHS Z — oIulaTa Ta YMOBHM 3aWHATOCTI, THYYKMH Tpadik, MOXKIUBICTh
BiJIJIaJieHOi poOOTH, KOMaH Ha po0O0Ta, KOPIOpaTUBHA KYJIbTYpa.

Karw4yoBi ciaoBa: motuBailisi, MOTHUB, MEXaHI3M MOTHBAIlli, TEOPis IOKOJIiHb,

YIPABIIHHS NEPCOHATIOM, OpraHizalfis.

The article is devoted to the study of the influence of the theory of generations on
the formation of employee motivation in modern conditions. According to the theory
of generations, certain values and patterns of behavior were formed in the
representatives of each generation, which were influenced by the same historical,
social, economic or political events. It is they who determine their behavior, methods
of communication and conflict resolution, building relationships, etc. Of the people
living today, six generations are distinguished: the generation of winners or Gls, the
silent generation, the generation of baby boomers, generations X, Y and Z. The
essence and main criteria of the theory of generations: belonging to one or another
historical era, beliefs and general patterns of behavior, a sense of identification with
this generation are considered in the article. A structural analysis of the labor force
of Ukraine by age groups in 2021 was carried out. The approximate share of
generations in the labor force of Ukraine in 2021 was calculated: 50.9 % —
generation X, 38.43 % — generation Y, 8.72 % — baby boomers and 1.95 % -
generation Z. The characteristic features of different generations of working age are
summarized according to the following factors: events that formed the generation,
attitude to learning, values, the need for feedback and motives. The main motives
for the activity were identified using a sociological survey, in which 164 respondents
(representatives of private and public organizations) took part, of which: 49.7 %
were representatives of generation Y, 36.3 % were representatives of generation X,
9 % were representatives of generation Z and 5 % — baby boomers. The results of
the survey showed that the best motivation for baby boomers is a respectful attitude,

respect, corporatism, awards, availability of a social package; for generation X —



challenges, stability in work, recognition, feedback; for generation Y — goal setting,
responsibility, teamwork, focus on results, involvement; for generation Z — pay and
employment conditions, flexible schedule, possibility of remote work, teamwork,
corporate culture. Leaders of organizations must understand the differences between
generations and the reasons that led them to choose effective management methods
and tools in order to increase the productivity of personnel and achieve the goals and
mission of the organization.

Keywords: motivation, motive, mechanism of motivation, theory of generations,

personnel management, organization.

IMocTtanoBka nmpo6JieMu. Y cy4acHOMYy PUHKOBOMY CEPEIOBHIII /ISl KEPIBHUIITBA
0aratbox opratizaiiil IpoOJIeMHUMHU MUTAHHIMH 3AJIUIIAETHCS PO3BUTOK CHCTEMH
MOTHBAIlli Ta BHKOPUCTAHHS JOIUIBHUX CIOCOOIB 1 METOMIB MOTHBYBaHHS
IpaliBHUKIB 70 JisibHOCTI. OKpiM TOTO, B yMOBaxX BHCOKOi KOHKYPEHIIi Ta
MIHJIMBOCT1 30BHIIIHIX YMOB 3’SIBJIIETHCS JI0AaTKOBA CKJIQJIHICTh, 1110 MOB’s3aHa 13
dbopMyBaHHSIM MEPCOHANY 13 JIOJIEH, IO BIAHOCITHCA JO PI3HUX MOKOJIHBb Ta iX
MOTUBYBaHHAM. Po3poOieHuii MexaHI3M MOTHBAlli B OpraHizaiii MOBHUHEH
BpPaxOBYBAaTH OCOOJIMBOCTI PI3HUX MOKOJIIHb.

AKTUBHUMHU TIPEJICTAaBHUKAMHU PHUHKY TIpalll € MPaliBHUKA YOTHPHOX TOKOJIIHb
(6e6i-0ymepwu, X, Y Ta Z), MiXK SKUMH 9aCTO BUHUKAIOTh KOH(MJIIKTHI CUTYAIIii 11010
IIHHOCTEH, TIEPEeKOHAaHb Ta MOJIEJIeH MOBEIIHKH, 10 B Pe3yJIbTaTl IPU3BOJHUTH JI0
npo0seM y KoieKTuBi. Takox BapTo 3a3HAUMTH, IO MPEICTABHUKHU MOKOIIHHS Z €
BITHOCHO HOBUMHU I'PaBIIMU HAa PUHKY, 1110 IEBHOIO MIPOIO BILIMBA€E Ha 3arajbHUMN
MIKpoKJIiMaT Oyae-skux opranizamii. Came TOMy KOXEH KBali(ikoBaHUN
MEHEKEep MOBHMHEH 3HATH Ta PO3YMITH TOJIOBHI BIIMIHHOCTI MK IOKOJIIHHSIMHU,
o0 CTBOPUTH CHpaBll e(PEeKTUBHUNA MEXaHI3M MOTHBALll Tpall s CBOIX
M1UIETIINX.

AHaJIi3 OCTAHHIX J0CTiTKeHb | myOJikanii. Posib Teopii mOKoJiHb y pOpMyBaHHI
e(EeKTUBHOI CUCTEMH MOTHBAIlil JOCHTIKYBaJM y CBOIX MpaIsix pi3HI HAYKOBII.

B. B. CoxomnoBchka Ta [I'. B. IBaHu€HKO pO3IMNISAHYIM TEOPETUYHHUM MIiAXIT 0



MOTHBAIlli TPAI[IBHUKIB HAa OCHOBI TeOpii TMOKOJiHb, OXapaKTePU3yBaBIIN
0COOJIMBOCTI TTOKOJIIHB, 10 BU3HAYAIOTH iX 11111 Ta minHocTi [1]. M. I1. Jleaucenko
ta H. B. JlaBuaeHKko DOCHIIUIN BIUTMB TEOpii MOKOJIHb Ha cydacHuM OizHec [2].
JI. B. lllerinina, C. I'. Pynakosa ta M. 1. Jlanumsk po3poOuiiv pekoMeHaallli moa0
ajanTailii MojoKeHb TEOPii MOKOJIHb Y PO3pPi3l OCHOBHHUX IPOLIECIB YIPaBIiHHS
nepcoHajoM, a caMe y TpoIleci 3adydeHHs, ajanTtarlii, HaBYaHHS Ta MOTHBAIlli
npamiBHUKIB [3]. OCOOMMBOCTI Ta IIHHOCTI OKPEMHX MOKOJIHb JOCITIIHKYBAIH Y
cBoix mpargx T.II. bamsnaiok [4], K. M. Kamyk [5], O. M. JlurBunenko, K. B.
[Mpuxompko [6], A.M. Komor, O.O. TI'epacumenko [7] Ta inmi. IlIpore,
HEBHPIMIEHUMH 3aJMIIAIOTECA TWTAHHS MOTHUBYBAaHHS TMPAIIBHUKIB PI3ZHUX
MOKOJIIHb Yy CYy9aCHHX yMOBaXx.

BunisienHsi HeBUpilIeHUX paHille YacTHH 3arajbHoOiI npodJjemu. HeoOximHICTh
BUKOPUCTAHHSA TEOpli TMOKOJIHH B YIPABIIHHI MEPCOHAIOM I MIABUIICHHS
e(heKTUBHOCTI AISTILHOCTI MPAIliBHUKIB MOB’s13aHa, HacaMIiepe, 3 mpodjaeMamH, 3
SAKUMU 31TKHYJIMCS BITYM3HSHI OpraHizailii mija yac Kkpu3u, nos’si3anoi 3 COVID-19,
a came: BiijaieHa po00Ta, BUKOHAHHS 3aBJIaHb TOYHO B TepMiH (just-in-time), HoBi
HaBHYKH, SIKI HEOOX1IHO IIBHUJKO ONAHYBaTH IMpalliBHUKAM, €KOHOMIYHI BUKJIMKU
tomo. JlomarkoBoro AOCHIPKEHHS NOTPeOyIOTh MHWTAHHS, IO MOB’S3aHl 3
BHOKPEMJICHHSIM OCHOBHUX MOTHUBIB JJISI PI3HHUX MPAIiBHUKIB MPAIE3/JaTHOTO BIKY.
@opmyaoBaHHSA Hijeidl cTaTTi (MOCTAHOBKA 3aBJAaHHsA). MeTOI JOCTIHKEHHS €
BCTAHOBJICHHSI HalOUIbII €(EeKTUBHUX IHCTPYMEHTIB MOTHBAIlll JJII MPAIIBHUKIB
PI3HHX MTOKOJIHB Ha JIF0YOMY PUHKY Mpalll Y Cy4aCHUX yMOBaX 3aJ1s M1BUILIEHHS
PEe3YJIbTaTUBHOCTI JISJIBHOCTI OpraHizaiiii.

Buxiaaan ocHoBHOro wmarepiajay aociijzkeHHsi. MoTuBailiss € OJHIED 13
HaWBaXUIMBIMINX (QYHKIIH MEHEIHKMEHTY, IO CIIOHYKAE MPaIliBHUKIB J10 TiSJILHOCTI
3aa7s1 JAOCSATHEHHS IMOCTaBieHUX uLuied. DopMyBaHHSA JIEBOTO MOTHUBAL[IHHOTO
MEXaHI3My, SKHM BIJIIOBIJA€ CyYaCHUM YMOBaM 1 € THYYKHM [0 IIBHUJIKHX
€KOHOMIYHMX 3MiH, JAacThb MOKJIMBICTh €()EKTUBHO BHUKOPUCTOBYBAaTH TPYHOB1

pecypcu [8, c.17]. BaxiuBe 3HaueHHs Ta BIUIMB Ha MOTHBAIlIIO IPAI[iBHUKIB



BiJIiIrpa€ TeOpish MOKOJiHb, M0 aKTUBHO JOCIITKYETHCS Ta BUKOPUCTOBYETHCS B
OCTaHHI POKH.

Teopis nokomnine Oyna po3pobiiena YimeamoMm lltpaycom ta Hinom XoyBowm, siki
PO3KPWIM O0COOMBOCTI MOKOMIHL Yy 1991 p. [Jleranbuuii aHami3 11i€i Teopii OyB
3aificHeHui y KHU31 «YeTBepTe NepeTBOPEHHS: aMEPUKAHCHKE MPOPOILTBO» Y
1997 p. [9]. B ocHOBI AaHOI Mol Jie)KaTh IIHHOCTI JIFOJIEH, SIKI WM y PI3HHUMA
nepioj 4acy, i siki popMyBaJIMCSl TiJl BIUIMBOM PI3HUX MOJiA. ChOTOJHI JOCUTH
IIMPOKO BUKOPHUCTOBYIOTh Y CBOIl JISJIBHOCTI TEOPIIO MOKOJIIHb TOI-MEHEIKEPH,
HR-Menemxepu, MapkeTosIOru, EKOHOMICTH, COLIIOJIOTH, TICUXOJIOTH Ta P IHIINX
(axiBIliB, OCKUIBKH 3PO3YMIBIIA OCOOJMBOCTI Ta BIAMIHHOCTI PI3HHUX TMOKOJIHb,
MOXHA 3HAWTH MiAXiAg 10 JIOJeH, PI3HMX 3a BIKOM Ta 3HAYHO TMOKPAIIUTH
pe3yJbTaTH IisUIBHOCTI.

3 THX JIIOJIEH, SAKI )KUBYTh ChOTOJIHI, BUIUISIOTH IICTh MOKOJiHB (puc. 1). Poku
HAPOJDKEHHS P13HUX MOKOJIIHB Y PI3HUX JHKEepeliax TPOXH BIAPI3HIIOTHCS, BUXOISIUN
13 reorpadii, 3HAUHUX MOAIN B ICTOPIi, Kl CTOCYIOTHCS PO3BHUTKY IIHHOCTEH Yy

MOKOJIIHHSX, @ TAKOX 1CHYIOUUX TEHACHIIH.

ITokomiuHs M . HOKOHiHHg 0e0i-
nepemoxiiiB abo Gl OB?fsgg_rigﬁ%ngHﬂ OymepiB
(1901-1922) (1943-1963)
Tlokomiunasa Z IMokominasa Y ITokomiuasa X
(2004-2023) (1984-2003) (1964-1983)

Puc. 1. OcHOBHI OKOJIIHHSA 32 POKAMM HAPOIKEHHSA

Torcepeno: cghopmosano aemopamu na ocnosi [10]

[Itpayc Ta XOyB pO3TAIalOTh MiJ TOKOJIHHSIM CYKYMHICTh JIFOACH, SKi

HapOJUJIMCS y MPOMIKOK Yacy, o ckiajnae 61mu3bko 20 pokiB, TOOTO oAHY (a3y



KUTTS: TUTUHCTBO, MOJIO/IICTh, CEPEAHIN BIK Ta CTapicTh. JIJIst KOXKHOTO TTOKOIIHHS
€ XapaKTepHUMU HACTYMHI TPU KPUTEPII:

1) mpeacTaBHUKK OJHOTO IOKOJIHHS HalleXaTh 10 OIHIET ICTOPHUYHOI CHOXH Ta
3yCTPIYaIOTHCA 3 OJIHUMH 1 THMU BOXXJIUBUMHU 1ICTOPUYHUMH TOJIISIMU;

2) MNpeICTaBHUKU OJHOTO IOKOJIHHS MOJUISIOTh, TEBHI MOJIENl TOBEIIHKUA Ta
3arajbH1 NEPEeKOHAHHS;

3) mpeacTaBHUKUA OJHOTO TIOKOJIHHS, BOJIOJIIOUM 3HAHHSIMHU TIpPO JOCBIJ Ta
0COOJIMBOCTI, PO3AUISIIOTH BIIUYTTS PUHAJIEAKHOCTI JI0 IEBHOTO TTOKOJIIHHSL.

3anns BU3HAUEHHS YAacTKU MPEICTABHUKIB PI3HUX IOKOJIHB HAa PHUHKY Ipall,

3MIMCHAMO aHaji3 CTPYKTYpH poO0o4oi cuiv YKpaiHW 3a BIKOBUMHU Tpymamu y

2021 p. (puc. 2).
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Puc. 2. Po6oua cusia Ykpainu 3a BikoBumu rpynamu y 2021 p., %

Hocepeno: cghopmosano aemopamu na ocrosi [11]

Ha ocHOB1 naHux, 10 mojaHi Ha puc. 2, O0yJIO po3paxOBaHO OPIEHTOBHY YaCTKY

HOKOJTiHB y poOouiit cuii Ykpaiau y 2021 p. (puc. 3).
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Puc. 3. OpieHTOBHA YacTKa MOKOJiHb Y podouiii cuiiy 2021 p., %

rcepeno: pospaxoeano ma cgpopmoeano agmopamu

Sk OGaummo 3 pwuc.3, I TPEACTABHUKIB CydacHOTO Oi3HEC-cepeqoBHUIIa
BOKJIMBUMHU € YOTHPH IMOKOJIHHS, K1 BITHOCATH JIO IpaIe3JaTHOrO HaCeICHHS, a
came: 0e0i-Oymepu, mokominas X, Y Ta Z. [x MoTuBH, miAxim mo pobotu Ta
HABYaHHSA i IHHOCTI 3HAYHO BIJIPI3HSIOTHCA Mk c00010. Po3risiHeMo xapakTepHi
0COOJIMBOCTI MOKOJIIHbB, III0 BU3HAYAIOTH iXHI1 IUJI1 Ta IHHOCT1 y Tabmuii 1.

Tabmuws 1

XapakTepHi 0C00JIMBOCTI Pi3HUX MOKOJIIHb MPALE3IATHOI0 BiKY

XapakTepHi . . . .
P pit Beobi-Oymepn IMoxoainusa X Ioxouinusa Y Hoxkoninns Z
0C00JIMBOCTI
IcnyBanHs
CPCP
> Posmag CPCP,
paasHChKa Y .
. [TponoBxxeHHsT | OKpeMi BICHKOBI .
(Bimyura), , . [TocTmomepHi3M,
«XOJIOJTHOT KOH(QTIKTH. N
«X0J0Ha o, riio0amizaris,
o BIAHI, Po3BuTok . N
[Tonii, o BiliHa», CTPIMKUI
. nepedyaoBa, UPPOBUX
chopmyBanu ICHYBaHHS Co oo PO3BUTOK
. . BiifHa B TEXHOJIOT1H, i~
MTOKOJIIHHS CTaHapTiB . . : TEXHOJIOT1H,
AdranicraHi, 1nosiBa MOOIJTBHUX | . .
HaBYaHHA Y . iH(popmariitna
HapKOTHUKH, TenedoHiB, .
IIKOJIaX Ta €KOHOMIKa.
CHIZ. InTpHeTy, enoxa
rapaHToBaHe .
OpeH/iB.
MEINYHOTO
00CIIyroBYBaHHSI.
BaxnuBy poJib [IparuyThb Hedopmansue Bononirote
CraBneHHs BiJlirpae IMOCTIHHO HaBYaHHS, IIBUJIKUM BeO-
JI0 HAaBYAHHS aKaJieMiuHa BUUTHCH, BAKJTUBICTD MOIITYKOM 1 4aCTO
ocBiTa. bymepu HAKOMTUYYBaTH MIPAKTHKHU Ta HABYAIOTHCS




FOTOBI BUUTHCS 3HAHHS, TOTOB1 BiJaI€HOTO OHJIAMH.
caMi Ta OyTH BKJIAJaTH B HaBYaHHS. [TepeBaxkae
HaCcTaBHUKAMHU OCBITY BJacHi BaxxnuBo 6auntu HedopMaIbHe
JUIA 1HINUX. KOILITH. KIHLIEBUH LIJIbOBE
pe3yNbTar. HaBYAHHS.
ABTtopurer . .
. . p [ToTpibHO Bee 1 BononTepcbka
3aI1iKaBIICHICTh B CTapIIoro s .
! ozpasy, JISUTBHICTD,
0Cco0uCTOMY TTOKOJTIHHS,
.5 RV . MparHeHHs TypOoOTa Mpo
3pOCTaHHI i CIMEIiHI IIHHOCTI, .
. . . . KUHYTH BHKJIUK €KOJIOTII0 Ta
LinHOCTI BHHATOPO/Ii, TOTOBHICTH J10 ..
. . co0i 1 HaBKOJIMIITHE
OITUMI3M, 3MiH, .
. CYCIIUITBCTRY, CEPEIOBHIIIE,
KOMaHIHHUH JTyX MParMaTu3M, .
g ) i . MIparHeHHs JI0 BIpTyaJIbHE
Ta KOJIGKTUBI3M. | 1HAMBIAyaTi3M Ta . )
s camopeai3ariii. CIUIKyBaHHSI.
Hazis Ha cede.
IIparaenss mo [Ipodeciiine o
' CITIX Ta)I 3po(chaHH5{ Hocriiinui
HeoOxigHicTe HeoOxigHicTs Y Y p i 3BOPOTHHIA
OTPUMAaHHS BUHAropoja, ,
3BOPOTHOTO 3BOPOTHOTO . 3B’SI30K, MOTpeda
, \ BUHAroOpoJIy 3a BaXKJIMBICTh oo
3B’SI3KY 3B’SI3KY. . y BJIACHIM
BKJIaJICHI 3BOPOTHOTO .
, MIPUHATIEKHOCTI.
3YCHJILISAL. 3B’SI3KY.
Ormara ta
MOBH
[ITanoOmuBe Uy .
. 3alHITOCTI,
CTaBJICHHS, Buximku, inenoxknananus, . .
.. . ! . THY4YKu# rpadik,
rmoBara, CTabUIBHICTh Y | BIANOBIIATbHICTH, .

- . . . MOXKJIHBICTh
OcHoOBHI KOPIIOPATHBHICT, pobori, KOMaHHa ——
MOTHUBH HAropoJIy, BH3HAHHS, poboTa, yBara Ha 060

HasIBHICTH 3BOPOTHUH pe3ynbTarax, P ’
. ; ) KOMaH/Ha
COI[1aJILHOTO 3B S30K. 3aITy4eHICTb.
pobora,
MaKerTy.
KOpIopaTHBHA
KyJIbTypa.

Ilicepeno: cihopmosano aemopamu na ocnosi [1, c. 60]
*0onosneno asmopamu

OCHOBH1 MOTHBH JI0 JISJIBHOCT1 KOKHOTO TMPAIFOI0YOT0 MOKOJIIHHS, 110 HABEJICH1 Y
Taba. 1, Oynu BHU3HAYEHI NIJISAXOM IPOBEJACHHS COIOJIOTIYHOTO OINUTYBaHHS, B
SAKOMY B3sUIM y4yacTh 164 pecioHneHTH (IpeACTaBHUKU PI3HUX cep TISITbHOCTI: K
OPUBATHUX, TaK 1 Aep>KaBHUX), 3 HUX: 49,7 % — npeacraBHuku nokoiHHd Y, 36,3 %
— IpeacTaBHUKH MOKOJiHHSA X, 9 % — npeactaBHuku mokomiHHsA Z ta 5 % — 06e0i-
Oymepu.

3a pe3ynbTaTaMH COIIOJOTIYHOTO OMMUTYBAaHHS OyJIO BCTAHOBJIEHO, 1110 HABITH OIMKC
BakaHCii MOXe OyTHM aIanTOBaHWUW JI0 TMPAI[iBHUKIB OKPEMOTO IOKOJIHHS, SIKe
oprasizamii nparuyth 3aiayuyuT. [lo mpuknamy, migdip 6e6i-OymepiB MOBHHEH

IPYHTYBAaTUCh Ha BpaxyBaHHI iXHIX 3acCiyr, a TaKOXX MOBa3l 1 MIAHOOIMBOMY



CTaBJICHHI.

[I{o10 KOpIIOpaTUBHOI KyJIBTYPH, TO CJI1]] 3a3HAYUTH, 1110 0€01-OyMepH Ta MOKOIIHHS
X € 3araTUMd TPUXUIBHUKAMH KOPIOPATUBHOCTI. Tak, HaBITh HAsBHICTb
po3pobiieHoro KopropaTUBHOT0 KOACKCY B opraHizailii 3a0e3neyuTh 301UIbIICHHS
IPOYKTUBHOCTI 3a3HAYEHUX BU/IIB MTOKOJIIHb. B TOM e yac /y1st moKomiHHS Y 4acTo
KOPHOpPAaTMBHI HOPMHU HE BIJMOBIIAIOTh 0aYEHHIO BJIACHOTO PO3BUTKY. Lle MoxHa
MOSICHUTH THUM, 110 OUTBIIICTh MOJIOAMX (haxiBI[IB HE TOTOBI BECh CBii Yac BijaBaTu
po0OTi, a MparHyTh PO3BUBATHCH Ta HABUATHCH 032 Mexamu odicy. 3a3HayeHe €
OJIHIEIO 13 TPUYUH OaKaHHS MOKOJIHHS Y MpalioBaTH JUCTAHIIIITHO.

Hlomo MarepianbHOI CHCTEMHM MOTHBAlii, TO HAHOUIBII TPUXUIBHUMH IO
oJlepKaHHSI 3a0X0ueHb € 0e0i-Oymepu. Haitkpamuii mMoTuUBaIiiiHUN BIUIMB Ha
IPEICTaBHUKIB JAHOTO MOKOJIHHS MaTUMYTh TiJHA 3apo0iTHA TjiaTa, BU3HAHHS
3aCIyT, 10 CYMNPOBOKYETHCS HArOpOJaMH, a TaK0X KOMIUIEKCHUN COIlladbHUMN
naker. Ha BigMmiHy Big 0e0i-OymepiB, MNpaImiBHUKKA TOKOJIHHS X € MEHII
BUMOTJIMBUMH JI0 IPUBLIETB Ta TUTYIIB. 3ap00iTHA TU1aTa iM MOTpiOHA, HacaMmImepe/,
K 3a0€3leUeHHs] TapaHTiil BiIacHOi Oe3meku Ta Oesneku cBoix pigHux. lomo
MPEACTABHUKIB MOKOIIHHSA Y, TO BOHM CYTTE€BO BIAPI3HAIOTHCS y CTaBJIEHHI /10
MarepialbHUX Oyiar BiJ yCIX IHIOMX IIOKOJiHb. BOHM XOuyTh OAEpKyBaTH
BUHATOPOJY 32 YCHIIIHO pPeali30oBaHl MPOEKTH Opa3y MICs iX 3aBepiieHHs. Takum
YIHOM, BRXUIUBIIINM € TIEPIII 32 BCE IHTEPEC 10 POOOTH, a TOTIM YK€ BHHATOpO/Ia.
BaxnuBum myis mokodiiHHS Y € TakKoX BIICYTHICTH OMOpOKpaTii i BHCOKa
TEXHOJIOTIYHICTh OpraHizaiii. Y BHMNaJAKYy, SKIIO MPEJACTaBHUKUA MOKOMIHHS Y
3MYIIEHI JOTPUMYBATUCh HENPUUHSATHUX IJI HUX MpPaBWi, ad0 * BIIUYBAIOTh
oOMexeHHs CBOOO/ M, BOHU 3 JIETKICTIO MOXKYTh IMTOKHMHYTH OpraHizalito.

UunHUKH MOTHBAaIlli, sSKi €eKTUBHI y poOOTI 3 MpalliBHUKAMU TMOKOJIHHS 0e0i-
OyMepiB uYM MOKOJIHHSA X, Ha Haly AYMKY, HE CJiJi BUKOPUCTOBYBATH MJis
NnoKoMiHHA Y 1 TUM Outbie Z. Sk 3a3HaYanoch BULIE, IPEICTABHUKU MOKOMIHHS Y
He J0OJATh, KOJM B OpraHi3auli NpucyTHI OoOMeXeHHs Ta 3abopoHu. s HHX
0COOJIMBO LIIHHUMH € BJIACHUW CTWJIb MOBEIIHKHM Ta CIUIKYBaHHSA. BOHM MOCTIiTHO

ITyKaloTh ce0e, CTaBIATh Ta JOCITAIOTh OKPECJCHI I, 3aMarOThCsl Kap EpHUM



3poctaHHsaM. Cepejl BAKJIMBUX METOIIB MOTHBAIIII IMTOKOJMIHHSA Y € reidmidikarris,
TOOTO 3/IIHCHEHHS TPY/I0BO1 AISUTbHOCTI y BUTJIAIL TPU UM 1 OKPEMHX €JIEMEHTIB.

BucHoBku. OCHOBHE 3aBJaHHs KEPIBHMIITBA Cy4aCHMX Oprasizauiil copmyBaTu
TaKy CUCTEMY MOTHBAIII] Mpalll MPaIiBHUKIB, 1110 BpaXOBYBaTUME OCOOJIUBOCTI YCiX
MOKOJIIHb TPAIIBHUKIB, Kl MPallol0Th B TIA YW IHIIIKA Oprasizamii. 3 METOIo
(opMyBaHHS 1UIICHOI CHUCTEMH MOTHUBAIlll Y CyYaCHUX YMOBax, KEepiBHUKAM
MOTPiIOHO PO3yMITH, IO CAME€ MOTHUBY€E KOHKPETHOrO MpaliBHUKA, a 110 Hi. Takum
YHHOM, 1HAWBITyalIbHUN MAX1 10 BUOOPY MOTHBAIIHUX (HAaKTOPIB € e(heKTUBHUM
IHCTPYMEHTOM, 110 3HAYHO MIABUIIYE PIBEHb NPOIYKTUBHOCTI Ipalll MpaniBHUKIB
Ta iX JOSUTbHICTh. OJIHAK, CII PO3YyMITH, 110 JOCUTH CKJIaJHO BpaxyBaTH IIHHOCTI
KOXKHOTO 13 TpAaIliBHUKIB, a OCOOJMBO y OpraHi3allifix 13 BEJIMKOI YHCEIbHICTIO
IpaliBHUKIB, a TOMY, Ha HaITy TYMKY, CJIiJl BpaXOBYBaTH MOTHUBH Pi3HUX MTOKOJIIHb

Ta BUKOPUCTOBYBATH MOTHBAIIIIO B PO3Pi31 ICHYIOUUX MOKOJIIHb.

Cnucok BUKOPHCTAHUX JIKepe:
Coxkonoscrka B. B., IBanuenko I'. B. MoTuBailig cniBpoOITHHKIB Ha OCHOBI T€OpIi
MOKOJTIHB: TEOPEeTUYHUHN MiaXin. Exonomika ma oepacasa. 2018. Ne 10. C. 58-62.
Henucenko M. I1., JlaBunenko H. B. Teopis mokosiHb Ta iKW ii BILUTMB HA Cy4acHUN
oi3aec. Exonomixa ma oepacasa. 2020. Ne 1. C. 46-49.
lerinina JI. B., PymakoBa C.TI'., Hanunsk M.I. VYmnpapmiHHS nepcoHAIOM 3
ypaxyBaHHSM TIOJIOXKE€Hb Teopli IMOKOJiHb. [Ipobremu exonomixu. 2017. Ne 1.
C. 277-283.
bmuzurok T. I1. Ominka TOKOMIHCHKUX I[IHHOCTEW MOKOMIHHS 0e6i-OymepiB Ta
nokoiiHHs X B YkpaiHi. Haykosuii eicnuxk MixcHapooHoeo 2yManimapHo2o
yuigepcumemy. 2017. Bum. 27 (1). C. 118-122.
Kamyk K. M. OcobnuBocti ynpasiiHHs criBpoOiTHUKaMu X, Y Ta Z MNOKOJIIHb.
Exonowmika. Ynpaeninns. Innosayii. 2018. Bum. 1. URL:
http://nbuv.gov.ua/UJRN/eui_2018 1 9 (nara 3Bepuenns: 12.08.2022).
JlutrBunenko O. M., Ilpuxomsko K. B. IIpobGremu minbopy Ta yTpuUMaHHS

MOKOJIIHHS 7 y peatisix KaapoBoro royoay B Ykpaini. Hobeniecoxuii gichux. 2020.


http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=A=&S21COLORTERMS=1&S21STR=%D0%A9%D0%B5%D1%82%D1%96%D0%BD%D1%96%D0%BD%D0%B0%20%D0%9B$
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%96100602
http://nbuv.gov.ua/UJRN/eui_2018_1_9

Ne 1 (13). C. 65-73.

7. Komot A. M., I'epacumenko O. O. IlokoninHs Z 1 comiaasHO-TPyA0Ba TaThopma
«ITpang 4.0»: imnepaTuBu B3aeMmoii. /Jemoepaghia ma coyianvra exonomixa. 2020.
Ne 2 (40). C. 103-138.

8. bopumkesuu I. I., Axy6iB B. M., Pomaniok X. P. Bukopucranus teopiii MOTHBaIIii
JIOJICHKOT  IIsUTBHOCTI 'y cdepl aepkaBHOl cinyxou. Hayxoei npayi MAVII.
THonimuuni nayxu ma nyoaiune ynpaeninusa. 2022. Ne 1 (61). C. 12-18.

9. Strauss W., Howe N. The Fourth Turning: An American Prophecy —What the Cycles
of History Tell Us About America’s Next Rendezvous with Destiny. N. Y.:
Broadway Books, 1997.

10.KoBanms H. B., bu6a B. A. Bukopucrtands Tteopii MOKOJIHb B MEHEIKMEHTI
epcoHay. Egexmusna eKOHOMIKA. 2020. Ne 10. URL.:
http://www.economy.nayka.com.ua/?op=1&z=8262 (nara 3Bepuenns: 14.08.2022).

11.PoGoya cuna 3a cTaTTO, TUIIOM MICIIEBOCTI Ta BiKOBUMHU rpynamu y 2021 p.
JlepkaBHa ciyx0Oa cratuctuku Ykpaimu. URL: https://ukrstat.gov.ua/ (mata
3BepHeHHs: 14.08.2022).

References:

1. Sokolovska V. V., lvanchenko H. V. (2018) Motyvatsiya spivrobitnykiv na osnovi
teoriyi pokolin’: teoretychnyy pidkhid [Employee motivation based on generational
theory: a theoretical approach]. Ekonomika ta derzhava, no 10, pp. 58-62.

2. Denysenko M. P., Davydenko N. V. (2020) Teoriya pokolin’ ta yakyy yiyi vplyv na
suchasnyy biznes [The theory of generations and its impact on modern business].
Ekonomika ta derzhava, no 1, pp. 46-49.

3. Shchetinina L. V., Rudakova S. H., Danylyak M. I. (2017) Upravlinnya personalom
z urakhuvannyam polozhen’ teoriyi pokolin’ [Personnel management taking into
account the provisions of the theory of generations]. Problemy ekonomiky, no 1,
pp. 277-283.

4. Blyznyuk T. P. (2017) Otsinka pokolins'kykh tsinnostey pokolinnya bebi-bumeriv
ta pokolinnya X v Ukrayini [Assessment of generational values of the baby boomers



and generation X in Ukraine]. Naukovyy visnyk Mizhnarodnoho humanitarnoho
universytetu, no 27 (1), pp. 118-122.

. Kashchuk K. M. (2018) Osoblyvosti upravlinnya spivrobitnykamy X, Y ta Z
pokolin’ [Peculiarities of managing employees of the X, Y and Z generations].
Ekonomika. Upravlinnya. Innovatsiyi, no 1. Available at:
http://nbuv.gov.ua/UJRN/eui_2018 1 9 (accessed August 12, 2022).

. Lytvynenko O. M., Prykhod’ko K. V. (2020) Problemy pidboru ta utrymannya
pokolinnya Z u realiyakh kadrovoho holodu v Ukrayini [Problems of recruitment
and retention of generation Z in the realities of personnel hunger in Ukraine].
Nobelivs'kyy visnyk, no 1 (13), pp. 65-73.

. Kolot A. M., Gerasymenko O.O. (2020) Pokolinnya Z i sotsial'no-trudova
platforma “Pratsya 4.0”: imperatyvy vzayemodiyi [Generation Z and social and
labor platform “Labor 4.0”: imperatives of interaction]. Demohrafiya ta sotsial'na
ekonomika, no 2 (40), pp. 103-138.

. Boryshkevych I. I., Yakubiv V. M., Romaniuk Kh. R. (2022) Vykorystannya teoriy
motyvatsiyi lyuds'koyi diyal'nosti u sferi derzhavnoyi sluzhby [The use of theories
of motivation of human activity in the field of public service]. Naukovi pratsi
MAUP. Politychni nauky ta publichne upravlinnya, no 1 (61), pp. 12-18.

. Strauss W., Howe N. (1997) The Fourth Turning: An American Prophecy —\What the
Cycles of History Tell Us About America’s Next Rendezvous with Destiny. N. Y. :
Broadway Books (in English).

10.Koval N. V., Byba V. A. (2020) Vykorystannya teoriyi pokolin’ v menedzhmenti

personalu [Use of generational theory in personnel management]. Efektyvna
ekonomika, no 10. Available at:

http://www.economy.nayka.com.ua/?0p=1&z=8262 (accessed August 14, 2022).

11.Robocha syla za stattyu, typom mistsevosti ta vikovymy hrupamy u 2021 r.

Derzhavna sluzhba statystyky Ukrayiny [Labor force by gender, type of area and
age groups in 2021. State Statistics Service of Ukraine]. Available at:
https://ukrstat.gov.ua/ (accessed August 14, 2022).


http://nbuv.gov.ua/UJRN/eui_2018_1_9

